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DEPARTMENT OF CHEMISTRY

IN COLLABORATION WITH

INNOVATION COMES JOINTLY (ICJ), CENTUM FOUNDATION
&
CENTER FOR CAREER GUIDANCE & DEVELOPMENT

ORGANIZES

EMPLOYABILITY ENHANCEMENT PROGRAM

(A CSR INITIATIVE OF MAHINDRA AND MAHINDRA LTD.)

16" JANUARY- 2" FEBRUARY, 2026, DURATION: 80-100 HOURS
VENUE: HALL-2, CENTRAL LIBRARY BUILDING; TIME 1.00PM ONWARDS

TARGET PARTICIPANTS: FINAL YEAR FEMALE STUDENTS

COORDINATORS

Dr. Tahmeena Khan Mr. Atul Pandey
Assistant Professor Head, Corporate Relations & Placements
Department of Chemistry, Integral University Innovation Comes Jointly

Contact: +919793232443 | Email: tahmeenak@iul.ac.in Contact: +9792010559 | Email: atulpandey@icj.net.in

REGISTRATION LINK
https:/[forms.gle/JjUPu4iCoF JEOCWFA SCAN QR CODE
v ~ ~ FOR REGISTRATION

Registration will be done on first come, first served basis.

QUALITY GENDER DECENT WORK AND
EDUCATION EQUALITY ECONOMIC GROWTH
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https://forms.gle/JjUPu4iCoFJEoCWFA

ABOUT THE TRAINING PROGRAM:

In India, women constitute only 32% of the organized workforce. Even in 21st century Women's employment
and participation in the labour force still face complex and persistent challenges and continue to be
influenced by a vast plethora of historical, socio-cultural and political factors. Acknowledging the pressing
need for structured interventions, Mahindra & Mahindra Ltd. has taken a leadership role in promoting gender
equality through its flagship initiative, Employability Enhancement Program for Women under the KAABIL
Program.

The Employability Enhancement Program for Women (EET), a Corporate Social Responsibility initiative under
the KAABIL Program (earlier known as Mission Even Program), aims to empower women from underserved
communities by equipping them with employability skills through structured training programs. The goalis to
fosterfinancialindependence and socio-economic development.

Mahindra & Mahindra Ltd., a flagship company of the Mahindra Group, is widely recognized for its strong
commitment to Corporate Social Responsibility, with a focus on inclusive development, gender
empowerment, and social transformation. The KAABIL Program, launched by the Mahindra Group, reflects
this enduring commitment. To empower 1 million women by 2026, the initiative seeks to address the distinct
challenges faced by women, particularly first-time entrants into the workforce, by equipping them with vital
skills and sustainable livelihood opportunities. This program not only contributes to India's economic
progress by unlocking the potential of women from underserved communities but also aligns with Mahindra &
Mahindra's broader CSR vision of enabling transformative change and building a more equitable society
through sustainable livelihood interventions.

OBJECTIVES OF THE TRAINING PROGRAM:

1. Empower Students: Provide practical skills and knowledge to enhance employability.
2. Enhance Career Readiness: Prepare studentsforreal-world challenges.
3. Promote Gender Inclusivity: Support the advancement of women inthe workforce.

4. PlacementAssistance: Offer placement opportunities to foster self-reliance.

TOPICSCOVERED UNDERTHIS TRAINING PROGRAM (80-100 HOURS):

Financial Literacy

Communication Skills

People Management

Building Your Profile

Prevention of Sexual Harassment (PoSH)
Email Etiquette

Interview Skills

Planning & Prioritizing
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Speaking English at Workplace
10. Introductionto Al

Additional Details:
Allstudents willundergo an assessment post-training.
Participants will receive certificates upon successful completion of the training.
Placement Assistance will be provided to allthe trained candidates by Innovation Comes Jointly.

80% attendance is mandatory for students to be eligible for certification and placement Assistance.



